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PREFACE  

The Ministry of Labour and Vocational Training, as a key national institution of the Royal 

Government of Cambodia, has consistently demonstrated a strong sense of responsibility in advancing the 

national strategic agenda, contributing to national economic development through human capital 

development, labour market modernization, productivity improvement, and climate resilience. In the 

context of rapid technological advancement and structural transformation, the introduction of labour market 

policies represents a significant pathway toward modernizing Cambodia’s labour market system, while 

enhancing social protection and strengthening competitiveness at both the national and international levels.  

Updating labour market information in a timely and comprehensive manner is an indispensable pillar in 

preparing strategic plans to generate, retain, and improve quality job opportunities, especially for youth 

and workers both in formal and informal sector, aimed at achieving the Cambodia Vision 2050." 

Since 2024, the Ministry of Labour and Vocational Training has prepared and published four 

volumes of the Occupational Outlook. In the first semester of 2026, the Ministry has continued this 

important effort through the preparation and publication of Volume No. 5, with careful and comprehensive 

attention, so that it may serve as a clear and practical guide for students, job seekers, and employers. This 

volume provides in-depth analysis of emerging occupational trends and priority skill requirements across 

key sectors of the economy. At its core, this publication seeks to identify qualification levels and career 

pathways that can better guide youth in choosing appropriate fields of study or technical and vocational 

education and training that are well aligned with the actual needs of the Cambodian labour market. In 

addition, the inclusion of information on digital skills and soft skills makes this publication an important 

instrument for workers and employees to further develop their capacities, enhance career resilience, and 

maintain competitiveness in a period of rapid technological advancement and structural change.   

The Ministry of Labour and Vocational Training strongly hopes that this collection of documents 

will serve as a valuable contribution to all stakeholders in supporting Cambodia’s socio-economic 

development in a more dynamic and inclusive manner. The Ministry will continue its efforts to modernize 

the labour market information system in order to ensure greater opportunities for acquiring decent jobs, 

enhancing productivity, and achieving sustainable career development. 

 

 Phnom Penh, January 30, 2026 

 (Signed and Stamped) 

 Minister for Labour and Vocational Training 

 Heng Sour 
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Section 1. Economic and Labour Market for 2025 and 2026 

Cambodia’s economy in 2025 is projected to grow by approximately 5.2% despite geopolitical 

uncertainty, sluggish trade expansion, U.S. tariff measures, tight financial conditions, and the sudden influx 

of returning migrants. However, the labour market remains positive, with approximately 0.8 million new 

jobs created, bringing total employment to 10.7 million, including 4.9 million in the service sector, 3.0 

million in the industry sector, and 2.8 million in the agriculture sector. 

Figure 1: Employment Growth by Sector (2024-2025) 

  

Technical Notes on Employment Projection  

❖ Total employment is projected based on two key indicators: (1) sectoral growth provided by the Ministry 

of Economy and Finance, and (2) the calculation of sectoral employment coefficients. (Employment 

Coefficient = Workers/Output). This calculation utilizes the Auto-Regressive Integrated Moving Average 

(ARIMA)1 and Compound Annual Growth Rate (CAGR)2 based on Socio-Economic Survey data from 

2000-2023 preliminary data from the 2025 Labour Force Survey. 

1) Ky, S. (2023). Labour demand forecasting: The case of Cambodia. Bulletin of Applied Economics, 10(2), 89–105.  
2) Vinitha, Y., Chanikya, G., Suryanshu, & Maiti, S. (2023). Does growth of gross state domestic product can manage 

unemployment in India? A state-level analysis. International Journal for Multidisciplinary Research, 5(5), 1–14.  
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Figure 2. Number of Enterprises and Employees (2024-2025) 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: Ministry of Labour and Vocational Training (MLVT) 

While Cambodia’s economic growth in 2025 maintained positive momentum, the number of 

registered enterprises increased by a total of 1,851 enterprises compared with 2024. Of this total, enterprises 

in the garment sector increased by 301 enterprises, while non-garment sectors expanded by 1,550 

enterprises. The strong growth of the non-garment sector is a positive sign, reflecting progress in economic 

diversification as well as growing in Cambodia’s business and investment confidence.  
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Meanwhile, the workforce in the formal sector showed strong positive signs, with the total number 

of employees increasing to 2,217,525 in 2025, representing an increase of 401,479, or 22%, compared with 

2024. The garment sector remained the main driver of job creation, accounting for approximately 52% of 

total job growth, equivalent to 210,046 additional employees, bringing the number of employees in this 

sector to 1,134,091. At the same time, the non-garment sector also showed strong growth and high potential, 

with an increase of 191,433 employees, bringing the total number of employees in this sector to 1,083,434. 

The strong growth momentum both within and beyond the garment sector not only reflects an 

improved business environment, but also indicates increased compliance among business owners and a 

deeper understanding among workers of the importance of formalization. It has enabled the workforce to 

access social protection through a broader legal and benefits framework, which is fundamental to enhancing 

productivity and ensuring long-term income security. 

Looking ahead to 2026, the global economy is projected to grow at a moderate rate of 3.3% amid 

strong global demand. This outlook is shaped by continued geopolitical uncertainty, a slowdown in 

international trade, and tight financial conditions. Such a slowdown could have a direct negative impact on 

labour demand, especially in countries whose economies are closely linked to global value chains. 

In the context of globalization and changing demographic structures, analytical skills and complex 

problem-solving remain essential, but adaptability has become an indispensable requirement. The structural 

transformation of work is rapidly advancing toward a green economy, digital technology, and data-driven 

industries, where jobs related to renewable energy and data analytics are expected to grow significantly. 

This trend calls for the development of precise qualification frameworks and career pathways to guide 

young people in acquiring skills that meet the demands of the future labour market. 

In Cambodia, although regional and global dynamics offer new opportunities, preparation must 

proceed with caution. Job growth is expected to concentrate in services and skilled manufacturing, rather 

than through broad-based expansion across all sectors. In response to the technological revolution and the 

changing global context, the Royal Government of Cambodia has introduced strategic policy measures to 

modernize the labour market system by promoting human capital development and strengthening national 

competitiveness and resilience to crises. 
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Section 2. Future Skills Need 

This section examines the skills trends and job potential for the labour market for 2026, based on the 

forecast and analysis of job demand in 14 sub-sectors.  
 Figure 3. Skills Matrix for job in demand for 2026 

 

 

 

  

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

Note: These 60 occupations were analyzed and predicted from 80 occupations that are in demand in the labour market and were 

determined based on the International Standard Classification of Education (ISCED-F 2013). 

Source: Estimates by the Ministry of Labour and Vocational Training based on Cambodian Employment Outlook Survey data, 

first half of 2026, and four reference documents: The Future of Jobs Report 2025 (World Economic Forum), Workforce 2030: 

Skills for thriving in the green and digital transitions (ILO, 2025), Employment and Social Trends (ILO, 2026) and Quality Jobs 

and the Future of Work in Asia and the Pacific (ADB, 2024). 

 

  

Notes: 
❖ Quadrant 1: A high-skill levels  that is targeted at occupations that are in high demand in the current labour market. 

❖ Quadrant 2: A high-skill levels  that is targeted at occupations that are in low or medium demand in the current 

labour market. 

❖ Quadrant 3: A group with low or medium technical skills, but suitable for occupations with high labour demands in 

the current job market.  

❖ Quadrant 4: A low-skill levels that is targeted at occupations that are in low demand in the current labour market. 
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Figure 3 presents a matrix divided into four quadrants to provide students and job seekers with key 

information for guiding the development of their skills and competencies in line with future labour market 

needs. High-potential skills in Quadrant 1 include data science and generative AI applications, digital 

technology, automotive, marine and aerospace engineering, economics, and electronics and automation. In 

contrast, low-potential skills are located in Quadrant 4, which mainly consists of traditional technical skills 

or low-specialization skills that may face declining demand or be replaced by technology. Therefore, 

choosing to study in Quadrant 1 not only offers strong job opportunities, but also provides greater job 

stability in the digital economy. 

Section 3. Occupations and Employment by Major Sub-sectors 

The Cambodian economy is projected to grow by approximately 5.0% in 2026, despite global 

geopolitical uncertainties and tightening financial conditions (Ministry of Economy and Finance, 2025). 

The Cambodian labour market also continues to show positive signs and resilience, with total employment 

projected to grow by 4.2%. This is equivalent to the creation of 445,000 new jobs, bringing the total number 

of employed people to 11.2 million by 2026. 
Figure 4. Employment Growth by Sector (2025-2026) 

 
 
 
 
 
 
 
 

 
 

Source: MLVT’s projection based on Cambodia Socio-Economic Survey (2000-2023) and Macroeconomic Framework of the 

Ministry of Economy and Finance 

In 2026, the industrial sector is expected to remain a vital engine of economic growth, with the 

potential to create up to 285,000 new jobs. Such growth is essentially supported by the recovery of the 

garment, footwear, and travel goods (GFT) sector, as well as the rapid expansion of the automotive 

manufacturing and assembly industry. 
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Figure 5: Number of Employment by Sub-Sector and Qualification in 2026 
 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source:  MLVT’s projection based on Cambodia Socio-Economic Survey (2000-2023) 

Note: - ISCO: International Standard Classification of Occupations, CQF: Cambodia Qualifications Framework 

- Relationship between ISCO-08 Major Groups and Skill Levels: ISCO 1 is equivalent to skill levels 3 and 4; ISCO 2 

is equivalent to skill level 4; ISCO 3 is equivalent to skill level 3; ISCO 4, 5, 6, 7, and 8 are equivalent to skill level 2; 

and ISCO 9 is equivalent to skill level 1. 

 

 

 
 

Cambodia Qualifications Framework (CQF) 

❖ Managers, Engineers, and Professionals: Bachelor’s Degree or higher. 

❖ Technicians: Higher Diploma (Technical/Specialized) or Associate Degree. 

❖ Clerks, Service, and Sales Workers: Higher Diploma (Technical/Specialized) or Associate Degree. 

❖ High-Skilled Workers, Plant/Machine Operators, and Assemblers: Technical and Vocational Certificate. 

❖ Skilled Workers, Small-scale Traders, and Agricultural, Forestry, and Fishery Workers: Vocational Certificate. 

❖ Unskilled Workers (Elementary Occupations), Small-scale Traders, and Agricultural, Forestry, and Fishery 

Workers: Basic Education. 

Technicians (ISCO 3): 16,789 

Managers, Engineers, and  

Professionals (ISCO 1&2): 12,441 

Clerks, Service, and Sales Workers  

(ISCO 4&5): 62,344 

Skilled Workers, Small-scale Traders,  

and Agricultural, Forestry, and Fishery  

Workers (ISCO 7&8): 272,442 

Unskilled Workers (Elementary 

Occupations), Small-scale Traders,  

and Agricultural, Forestry, and Fishery 

Workers (ISCO 6&9): 34,207 

Skill Level Sub-Sector 

 

Accommodation and  

Restaurants: 57,077  

Education: 5,593 

Financial and Insurance: 8,708 

Human Health Activities: 1,233 
Information Communication  

Technology: 2,810 

Transportation and Storage: 36,947 

Construction: 33,227 

Garment, Footwear and Apparel,  

and Travel Goods and Bag: 119,468 

Other Manufacturing: 81,307 

Manufacturing of Food  

and Beverages: 34,869 

Manufacturing of Wood and Paper  

Products: 11,778 

Manufacturing of Rubber  

and Plastics: 2,585 

Manufacturing of Electronics and  
Electrical Products: 2,064 

Manufacturing of Automotive  

and Parts: 557 
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In 2026, the Cambodian labour market is expected to undergo a strong transformation toward greater use of 

skilled and technical labour to drive national productivity. Skilled workers and machine operators (ISCO 7 and 8) 

are projected to be in the highest demand, reaching up to 272,442 positions, mainly driven by the garment, footwear, 

and travel goods (GFT) sector. Meanwhile, in the categories of managers, engineers, and technicians (ISCO 1, 2, and 

3), nearly 30,000 workers will be required, all of whom are expected to possess high-level qualifications, starting 

from higher technical diplomas and above. 

 The following sections present high-demand occupations across the 14 major sub-sectors, categorized by 

skill level, specialization, qualification, and profession. They also provide information on total employment figures, 

job opportunity outlooks, recruitment challenges, opportunities for entry-level candidates, as well as prevailing skill 

shortages and skill gaps. 

 

 

 

 

  

Additional Notes: 

❖ Information regarding the number of jobs, recruitment figures, recruitment difficulties, opportunities for 

inexperienced individuals, job availability, skill shortages, and skill gap issues are sourced from survey reports 

by the Ministry of Labour and Vocational Training. 

❖ Monthly wage data by sub-sector refers to the basic monthly wage, excluding additional benefits such as 

commissions, travel and accommodation allowances, attendance bonuses, meal allowances, other 

allowances, and seniority payments, etc.  

❖  

❖  
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Accommodation and Restaurants 
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Education 
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Finance and Insurance 
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Human Health Activities 
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Information Communication Technology 
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Transportation and Storage 
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Construction 
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Garment, Textile, Footwear, Travel Goods and Bags 
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Manufacturing of Electronic and Electrical Products 
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Manufacturing of Food and Beverages 
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Manufacturing of Rubber and Plastics 
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Manufacturing of Wood and Paper Products  
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Other Manufacturing 
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Manufacturing of Automotive and Spare Parts 
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Section 4. Career Pathways and Skills for High-Demand Occupations for Youths 

 A "Career Ladder" serves as a vital roadmap for youths and entry-level job seekers, providing a 

clear perspective on advancement opportunities through sequential levels based on qualifications, 

experience, and practical technical expertise. The table below outlines the career pathways for 20 priority 

occupations in high demand within the Cambodian labour market for the first half of 2026. This information 

serves as a valuable resource for employers, educational institutions, and young individuals to understand 

labour market trends and develop strategic career plans aligned with future economic developments.  
Table 1: Career Ladders for 20 High-Demand Occupations for Youths 

 

 

 

 
  

Bachelor’s degree 
or higher 

Bachelor’s or 
Master’s degree 

C1 or higher

Bachelor’s or 
Master’s degree 

Marketing and 
advertising (0414)

Public Relations Assistant

Public Relations Specialist
Advertising and public 

relations managers

Management and 

administration (0413)

Database , network design 

and administration (0612)ICT Staff

ICT installers and servicers IT Director

Bachelor’s degree 
or higher

Human resource clerk or assistant

Human resource staff

Nursing associate professionals

BSN Nurses

Mechanical engineering 

technicians

Management and 

administration (0413)
Management and 

administration (0413)

Machine Operator Line Supervisor Machine Operator Head

Textiles (clothes, leather, 

footwear) (0723)

Chemical engineering 

and processes (0711)

Bachelor’s or 
Master’s degree 

5 years of experience

Management and 
administration (0413)

Chemical engineering 
and processes (0711)

Languages (0231)

Economics (0311)

Software and applications 
development analysis (0613)

Database, network design 

and administration (0612)

Software and applications 
development analysis (0613)

Master’s degree

Economics (0311)

Fibre preparing, spinning and 

winding machine operators

Automotive Mechanic

Bachelor’s degree 
or higher

Nursing and midwifery 

(0913)
Therapy and 

rehabilitation (0915)

Head Nurses

Bachelor’s 
degree or higher

Management and 
administration (0413)

Smart & EV car Maintenance 

and Repair

Bachelor’s 
degree or higher

Head of Smart & EV car 

Maintenance and Repair

Bachelor’s 
degree or higher

Motor vehicles, ships 

and aircraft (0716)

Mechanics and metal 
trades (0715)

Sales and Marketing Officer

Human resource managers

Bachelor’s degree 
or higher

Marketing and 
advertising (0414)

Bachelor’s degree 
or higher

Bachelor’s or 
Master’s degree 

Occupations
Career Path (Middle Level) Career Path (High Level)

Qualifications Technical Skills
(ISCED –F 2013)

Mechanical engineers Senior mechanical engineers

Advertising and marketing 

professionals

Electricity and energy 

(0713)

Chief Marketing Officer

Marketing and 
advertising (0414)

Economics (0311)

Mechanics and metal 
trades (0715)

Economics (0311)3 years of experience

Bachelor’s or 
Master’s degree 

5 years of experience

5 years of experience3 years of 
experience

5 years of experience

3 years of experience

2 years of experience

3 years of experience

5 years of experience

5 years of experience

Mechanics and metal 
trades (0715)

Motor vehicles, ships 

and aircraft (0716)

Nursing and midwifery 

(0913)

2 years of experience

3 years of experience
5 years of experience

5 years of experience

Qualifications Technical Skills
(ISCED –F 2013)

Bachelor’s degree 
or higher

3 years of experience

Electricity and 

energy (0713)
Mechanics and metal 
trades (0715)

Languages (0231)
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Bachelor’s degree or 

higher

3 years of experience

Bachelor’s degree or 

higher

5 years of experience

Mechanics and metal 
trades (0715)

Electronics and 
automation (0714)

Vehicle Building and Repairing

Automotive Assembly and 

Repair Supervisor

Automotive Consulting and 

Management

Management and 

administration (0413)

Textiles (clothes, leather

Footwear,) (7023)

Production Supervisor

Manufacturing Management Head Operations Manager

Assistant Auditor

Accounting and bookkeeping 

clerks

Accountant

Junior Electronics Technician

Electronics engineering technicians

Supply or procurement officer

Spray painters and varnishers

Incinerator and water treatment 

plant operators

Distributor

Senior AuditorCertified accountants or auditor

Finance, banking and 
insurance (0412)
Management and 
administration (0413)

Supply or procurement 

supervisor
Head of supply or procurement

Bachelor’s degree

Account Manager

Machine Operation Supervisor Machine Operation Manager

Spray Painting Foreman Spray Painting Supervisor

Senior Electronics Specialist

M&E Officer Data Administrator

Supply and Distribution 

Supervisor
Sales and marketing managers

Management and 

administration (0413)

Finance, banking and 

insurance (0412)

Management and 
administration (0413)
Wholesale and retail 
sales (0416)

Bachelor’s degree Accounting and 

taxation (0411)

Management and 

administration (0413)

Bachelor’s degree Finance, banking and 

insurance (0412)

Management and 

administration (0413)

Management and 

administration (0413)

Associate Degree or 
higher

Bachelor’s degree Mechanics and metal 

trades (0715)

Chemical engineering 

and processes (0711)

C1 or higher

Bachelor’s degree Wholesale and retail 

sales (0416)
Marketing and 
advertising (0414)

Master’s degree Wholesale and retail 

sales (0416)

Management and 

administration (0413)

5 years of experience3 years of experience

C1 or higher

3 years of experience

Associate Degree or 

higher

Electronics and 
automation (0714) 

Electricity and 

energy (0713)

Bachelor’s 
degree

5 years of experience

Bachelor’s degree Management and 

administration (0413)

Database, network design 

and administration (0612)

Master’s degree

5 years of experience

Electronics and 

automation (0714) 
Occupational health 
and safety (1022)

Chemical engineering 

and processes (0711)
Occupational health 
and safety (1022)

Mechanics and metal 

trades (0715) 

Textiles (clothes, leather, 

footwear) (7023)
5 years of experience3 years of experience

3 years of experience

Electrical Technician

Head of Maintenance and Repair

Bachelor’s degree

5 years of experience

Elevator and Lift Installation 
and Maintenance

C1 or higher

2 years of experience

Mechanics and 
metal trades (0715)

Mechanical Technician
Bachelor’s degree Master’s degree

Mechanical engineers Head of Mechanical Engineering

5 years of 

experience

Mechanics and metal 

trades (0715)

Electricity and energy 

(0713)

3 years of 

experience

Chemical engineering 
and processes (0711)
Occupational health 
and safety (1022)

Bachelor’s degree or 

higher
3 years of experience

Bachelor’s degree or 

higher

3 years of experience

Accounting and 

taxation (0411)

Finance, banking and 

insurance (0412)

Mechanics and metal 
trades (0715) 
Electronics and 
automation (0714)

Electronics and 

automation (0714) 

Electricity and energy 

(0713)

Master’s degree

5 years of experience

Master’s degree

5 years of experience

Master’s degree

5 years of experience

5 years of experience

3 years of experience

3 years of experience

1 years of experience

3 years of experience

Wholesale and retail 

sales (0416)

Mechanics and metal 

trades (0715)

Electricity and energy 

(0713)

Electricity and 

energy (0713)

Mechanics and metal 
trades (0715)

Electricity and 

energy (0713)

Plastic products machine 

operators
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Section 5. Harnessing Opportunities for Vocational Training, Career Counseling, and Health Care 

A. Opportunities for Career Counseling and Employment 
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B. National Social Security Fund benefits 

 

 

 

  



Occupational Outlook: Skills Demand and Jobs for Youth   UNOFFICIAL TRANSLATION 
  

Vol.5 – 1st Semester, 2026                                                                                                                                                                     Page 41  

 

  



Occupational Outlook: Skills Demand and Jobs for Youth   UNOFFICIAL TRANSLATION 
  

Vol.5 – 1st Semester, 2026                                                                                                                                                                     Page 42  

C. Opportunities for Free Training and Decent Wages 
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